1: Fundraising must be grounded in Race,
Equity, and Social Justice. e

The conversations around fundraising must move beyond diversifying donors and tapping into r

communities to give, toward sometimes uncomfortable discussions regarding race and wealth
Many of us are having these conversations with our boards, colleagues, even volunteers. Donors, |
have mainly been exempt from participating in these crucial conversations, which is a disservice t
and to the sector:

. All fundraising professionals are trained in anti-racism, systemic oppression, equity, wealth disparity, intersecﬁ’ﬂfﬂm

social justice
. Where we can, we encourage donors to think about the above topics, and their roles and privileges within these :
are on different points on various continua. |
. We invest in fundraisers who come from the communities that we serve 28
- Larger organizations must be cognizant of their roles and minimize inequitable practices like rickle-Down ﬁ‘“*ﬂﬂ**

absorb the majority of the funding and donations and filter down small amounts to organizations led Ey
significant community engagement work.
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3: Nonprofits are generous with and
mutually supportive of one another:

Nonprofits see and treat One another not as competitors_ (for the most p_art), but as
critical partners with the common mission of strengthening the community.

e our decisions and actions when relating to other organizations
ected with ours and support them to ensure they are also strong

We do not let fear, scarcity mindset, or survival tendencies driv
We collaborate with organizations whose missions are interconn
. We introduce our donors to other nonprofits as appropriate

. We share grant opportunities and funder relationships as appropriate

. We give credit to other nonprofits publicly

" We collaborate and support one another during fundraising galas and other events

. We generously share resources, ideas, and promising practices in fundraising and other areas
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means occasionally pushing back:

we have honest, respectful conversations, including strong disagreements as needed,

with our donors:

« We provide opportunities for donors to further thelr understanding of the complexity of this work

are serving

e We are honest and transparent with our donors about the resources that it takes to comply with their wishes and to maintain

relationships, and push back when that becomes excessive
o« We do not adhere to donors’ wishes If it ever comes at the expense of our clients and community
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6: We respect our donors’ integrity
and treat donors as partners, which

J4t

e We respectfully and firmly push back when donors do or say things that may be detrimental to our work or 1o the community
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7: We foster a sense of belonging_ in our
fundraising work; we avoid treating
anyone as an “other":

i
We need to be careful to avoid “othering” the people we serve and reinforlcing- th§
savior complex. We use fundraising to ensure everyone feel a sense of belonging:

We authentically partner with our community members when asking them to be involved inhfundtfaf;r;%;f;irfzra:sma S
‘ We are thoughtful of the impact on our community members when we ask them to share their .f 3 . aﬁwé ool
: We are thoughtful about what images we use on our website, brochures, social media, etc., in order to avoid reinforang

existing archetypes and stereotypes. . | t |
. We u';g ‘we," the collective “we" that includes the donor as part of the community doing this work
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